
CHICAGO-KENT COLLEGE OF LAW 
 

Workplace Litigation and Dispute Resolution Certificate Program 
 
 
 
It is now possible for students who cannot decide between the LADR and the Labor and 
Employment certificate programs to enroll in the Workplace Litigation and Dispute Resolution 
Certificate Program.   
 
All students admitted into the Workplace Litigation and Dispute Resolution Certificate Program 
who receive a J.D. Degree will also receive a Certificate if they successfully complete the 
following course requirements: 
 
 

A. Required Courses 
 

1. Labor Law ………………………………….…………… 4 credits 
 
2. Employment Relationships……………………………… 3 credits 
 
3. Evidence …………………………………………………    3 credits 
 
4. Legal Writing IV for Labor and Employment...…………    3 credits  
 
5. One seminar in a Labor and Employment related topic… 2 credits 
 
6. Either Pretrial Litigation OR Employment Litigation ….. 3 credits 

 
7. Mediation & ADR Clinic OR the ADR in the Workplace intensive 

intersession course.………………………………………     2 – 4 credits 
 

 
 
 B. Plus two of the Following 
 

1. Employment Discrimination…………………….…….…    3 credits 
 

2. Labor or Employment Law Externship…………….….… 4  credits 
 

3. In-house Plaintiffs Employment Law Clinic or                                             
Civil Litigation Clinic ………….……………         3 or 4 credits  

 
4. Trial Ad 1…………………….…………………….….…     3 credits 
 

 


